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Duty Actions Steps Who? Date by Outcome 

To promote 
equality of 
opportunity 

To continue to ensure 
increased access for 
disabled pupils to the 
school’s curriculum, the 
physical environment and 
to written information. 

Implement the school’s Accessibility 
Plan. 
 
Ensure the Hub is used effectively to 
promote inclusion and address 
emotional needs and well being of 
pupils  
 
 

Head 
teacher & 
Inclusion 
manager  

On-going Pupils with a disability 
have equal access to 
the life of the school. 

To promote 
equality of 
opportunity 

Improve attendance of 
pupils with a disability. 
 
 

PSAs to track attendance of disabled 
pupils and identify potential barriers. 
 
PSAs to liaise with EWO and relevant 
staff about ways of overcoming 
barriers. 
 
PSAs work to build relationships with 
parents. 
 

PSAs On-going Improved attendance 
of pupils with a 
disability.  



To promote 
equality of 
opportunity 

Increase the number of 
pupils able to complete 
homework activities. 
 

PSAs to work closely with parents who 
feel unable to fully support their 
children with their homework due to 
illness or disability, and provide 
opportunities for children to complete 
their homework at school if 
necessary. 
 
Provide opportunities for parents to 
learn about the calculation methods 
the children are taught in maths 
lessons.   
 
Offer courses to parents through PSAs 
to support learning in the home 
 
 

All staff 
PSAs 
 
 
 
 
 
 
 
 
Maths Co. 

Ongoing More pupils able to 
take part in 
homework activities. 
 

To eliminate 
discrimination 
 

Ensure that parents and 
carers with health issues or 
a disability are supported to 
participate as fully as 
possible in the life of the 
school.  
 

Office staff/ PSA to inform Inclusion 
manager when parents or carers 
completing a child’s admission form 
reveal that they have health issues or 
a disability.  
 
Inclusion manager and PSA to liaise 
and agree steps to take in order to 
remove barriers to participation. 
 
Staff to monitor the attendance of 
parents and carers at Parents 
Evenings and other school events. 

Office 
staff & 
Inclusion 
manager  
 
 
Inclusion 
manager 
& PSAs 
 
All staff 

Ongoing Parents with a 
disability receive 
support to be 
involved in their 
child’s education, and 
pupils are not at a 
disadvantage because 
of their parent or 
carer’s illness or 
disability. 
 

To eliminate 
discrimination 
 

Ensure that all staff who 
work with a disabled pupil 
understand the reasonable 
adjustments they should 
make in order to fully 
include that pupil.  

Inclusion manager to support with 
information on potential adjustments 
for a range of disabilities when 
needed. 
 
Inclusion manager to arrange 

Inclusion 
manager  

Ongoing Staff make the 
reasonable 
adjustments 
necessary to include 
pupils with a 
disability. 



 appropriate training for all staff who 
work with disabled pupils. 
 
Inclusion manager to liaise with 
relevant outreach services and ensure 
their recommendations are 
implemented. 
 

To promote 
positive 
attitudes 
 
 
 

Ensure the school presents 
a positive image of people 
with disabilities. 
 
 
 
  

Highlight the achievements of people 
with disabilities in assemblies. 
 
Engage the children’s interest in the 
Para-athletes. 
 
Invite adults into school who have a 
disability. 
 
Purchase books and resources that 
present a positive image of people 
with a disability. 
 
Ensure a strong PSE curriculum 
underpins school ethos and 
expectation  
 

All staff On-going Pupils have an 
increased 
understanding of 
disability, accept 
disability as a natural 
difference, and know 
that people with a 
disability can lead 
successful lives. 

To eliminate 
harassment 
 
 
 
 

Raise pupils’ awareness of 
disability-related 
harassment and reduce 
incidents of bullying related 
to disability. 
 
 
 
 
 

Include disability-related bullying 
when the topic of bullying is 
addressed. 
 
Set up buddy systems for pupils with a 
disability. 
 
Use a ‘Circle time activities to support 
pupils when appropriate. 
 
Extend the role of ambassadors within 

All staff On-going Pupils with a disability 
are free from 
disability-related 
harassment. 



the school 
 
Signpost pupils to "Our space" 
counseling service when applicable 

To encourage 
participation 

Encourage the participation 
of pupils with a disability in 
the school’s activities, 
including extra-curricular 
activities.  
 

Monitor the participation of pupils 
with a disability in school activities 
and clubs, and take necessary steps to 
remove barriers to participation. 

All staff On-going Pupils with a disability 
have full access to all 
the school’s activities 
and clubs. 

To take steps to 
meet disabled 
people’s needs  
 

Arrange for additional 
teaching and resources, and 
make the necessary 
adjustments, so that pupils 
with a disability make good 
progress and are fully 
included in school life. 

Provide appropriate interventions – 
see the school’s Provision Map. 
 
Provide additional support at 
lunchtimes for pupils as necessary.- 
use of the hub 
 
Purchase relevant resources. 
 
Seek advice from outreach services. 
 
Deploy the school’s learning support 
assistants effectively. 
 
Staff to make ‘reasonable 
adjustments’ where necessary. 
 
Priority to be given to pupils with a 
disability when allocation of 1:1 
tuition is being made. 
 

All staff On-going The school meets the 
needs of pupils with a 
disability.  

 


